
Education Expenditures
The government  has  demonst ra ted  the 
importance it attaches to educational development 
by increasing the education budget. With 12-Year 
Basic Education to take effect in 2014, President 
Ma Ying-jeou announced on December 28, 2011 
the Compilation and Administration of Education 
Expenditures Act, which increased the percentage 
of funds allotted to education expenditures from 
21.5% to 22.5% of the national budget, which 
should add NT$20 billion to the current education 
budget, testament to the government’s devotion 
to the promotion of 12-year Basic Education. 
The new policy took effect on January 1, 2012. In 
addition, the Ministry also appropriated a large 
budget to assist minorities and those who live in 
remote areas.

In the 1951 fiscal year, the education budget for 
all educational levels was NT$ 213 million, which 
accounted for 1.68% of GDP; in the 2011 fiscal 
year, the figure has since reached NT$ 802.36 

billion, or 5.84% of GDP. The budget for private 
education institutions has also risen from the 1961 
fiscal year, when private institutions accounted 
for less than 10% of the total education budget, 
to fiscal year 2011, when funding for private 
institutions reached 24.16% of the education 
budget; public schools meanwhile enjoyed 75.84% 
of the budget. 

Looking at the budget breakdown of  each 
education level, in the 2010-11 academic 
year, the total education budget was NT$ 
652.3 billion, of which preschool education 
accounted for  3.44%, primary education 
accounted for 26.52%, junior high school 
education accounted for 14.61%, senior high 
school education accounted for 16.05% (high 
schools 10.60%, vocational schools 5.45%), 
higher  educat ion accounted for  38.70% 
(college 0.77%, universities 37.93%), and 
0.69% went to other institutions.

The Teacher Education Law is 
designed to develop a pool of 
qualified teachers for pre-schools, 
primary schools and secondary 
schools. Potential candidates are 
recruited from teacher-training 
institutions and programs and 
colleges/universities that offer 
a teacher-training curriculum. 
These teacher training programs recruit qualified students at the undergraduate, masters and doctoral 
levels. Eligible candidates must complete a curriculum which covers regular courses, specialty courses 
and pedagogy courses, after which they must attend a 6-month internship, at the end of which if they 
pass the teacher certification assessment, they will receive official certification. Only candidates who have 
obtained this certification are eligible to participate in screenings held by local governments for positions 
in teaching and administration at the secondary, primary and preschool education levels.

Teachers’ 
Qualifications

Key Policies and Future Plans:

1. 
The establishment of a Teacher Preparation & 
Arts Education Unit, which will integrate resources 
from the educational arms of local and central 
governments, together with teacher-training 
colleges/universities and institutions of primary 
and secondary education, so as to train teachers 
for all educational levels.  

2. 
The Ministry will finetune the Teacher Education 
Law, especially in the areas of pre-employment 
training, on-the-job training, and professional 
development, as well as take into consideration 
society’s expectations and demand for quality 
teachers. 

3. 
T h e  i m p l e m e n t a t i o n  o f  t h e  Te a c h e r 
Prof ess iona l i sm Index  and  the  Teacher 
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11.
In anticipation of an aging society and the 
implementation of 12-year Basic Education, 
the Ministry has asked the three major teacher-
training colleges/universities to set up an 
academically-sound professional development 
platform for in-service teachers.  

12. 
The central government, local government 
entities, teacher-training colleges/universities 
and local schools will form a partnership to 
train primary school teachers. This four-way 
partnership is expected to provide vertical 
integration of teacher supply and professional 
training.

7.
The Ministry will set up an evaluation system to be 
applied to all teacher-training institutions so as to 
ensure that only qualified faculty possessing up-to-
date professional knowledge take part in training 
teacher candidates.

8. 
The Ministry will promote a comprehensive 
teacher evaluation system as well as build follow-
up professional development mechanisms to 
address deficiencies exposed by evaluation results.

9. 
T he  Min i s t r y  w i l l  p romote  c u r r i c u l um 
development at the senior high school level and 
provide professional development opportunities 
for teachers. 

10. 
The Ministry wil l  maintain a website for 
professional development for in-service teachers 
and encourage teacher-training colleges/
universities to offer on the-job training programs 
for teachers. These universities will also be funded 
by the Ministry to organize seminars and provide 
counseling to local teachers.Professional Performance Index for teachers at 

all educational levels to encourage teachers to 
enhance their teaching skills and professional 
knowledge.

4. 
The Ministry will encourage teacher-training 
colleges/universities to each develop areas of 
specialization and establish an educational 
resource exchange platform that will allow 
different institutions to share resources.

5. 
The Ministry will develop a mechanism to evaluate 
the supply and demand of teachers so as to be 
able to tweak the number of teachers it trains and 
ensure superior quality.

6. 
The Ministry will provide scholarships and grants 
to encourage talented students to enter teacher-
training programs and also to entice teachers to 
serve in schools located in remote areas.

Teachers’ Qualifications

4342


